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NVP BC/YT Fall Report 

Transfer of Members to the Province of British Columbia (continued)

It is necessary that I continue with the discussion from my last report because we still have issues pertaining to the transfer of our members to the Province of BC 2nd February 2009.  The change in who has the authority to provide pension information to our transferred employees has caused some confusion.  This authority switched from the federal regional authority to the federal central office in New Brunswick.  Because of this, the union requested a one year extension for financial assistance, however, that request has been denied citing “no money in the budget to give an extension”.  Conversely, the Employee Transfer Agreement (ETA) provides up to $600 per each member affected by the Labour Market Development Agreement (LMDA) for financial counseling.  It follows then that the Senior Director responsible for the LMDA was counting on some entitled members not requesting the money for whatever reason.  One must ask where the money was used if it was in the budget for this purpose.  This type of thinking is contrary to and out of line with the general leadership message and the general leadership.
I understand that some members did not request their information thinking that it would be automatically provided following their transfer.  In other cases member’s requests for information have been delayed causing some concern whether or not they will have them in time to receive financial counseling under the guidelines established in the ETA.
 Vancouver Pay and Benefits have worked with Public Works and Government Services and the Superannuation branch in New Brunswick to ensure estimates are provided in a timely manner.

Employee Transfer from the Federal Government to the Yukon Territory

Early spring has seen our region facing yet another employee transfer; this one being the agreement between the federal government and the Yukon Territories. The LMDA was signed as well as the ETA.  This agreement affects three members in the Whitehorse office; two Program Officers and one Team Leader who will be transferring over to the Territories in February 2010.  We were able to achieve the transfer of some sick leave credits on this ETA; however the salary for the Program Officers was not as high as we had hoped for. The greatest concern for the Program Officers is the nature of their job following transfer.  Naturally, their preference would be to have the job reflect the knowledge and abilities in their current work. 
The Territories government falls under the Public Service Alliance of Canada which means our members will remain Public Service Alliance of Canada (PSAC) members. They also have virtually the same pension and benefits which is a plus for our members. Although the numbers are small, the effect on our union is no less daunting as we lose yet more members.  Sisters Jeannette, Dianne and I went to Whitehorse to visit the membership and ensure they knew the support of the union was available to all of them. 
The New Service Canada Model in Whitehorse

The office in Whitehorse was one of the first offices to showcase the new Service Canada model. Both the local membership and management have high praise for this beautiful office and the work they do. While we were there, Brother Mike Nugent and his wife Paula hosted a wonderful informal dinner for all of us. It was attended by some of the members as well as The PSAC Regional Executive Vice President Jean-Francois Des Lauriers.  It was a great evening enjoyed by all. Thanks to Mike and Paula!
Regional Union Management Committee Meeting 26 May 2009
The Regional Union Management Committee met in Edmonton on 26 May 2009.  The hot topic was the economic downturn and how it was affecting our members across the region. It needs little explanation to understand that an economic slowdown results in an increased demand for Employment Insurance and other service offerings.  Andy Netzal advised that currently there were approximately 500 employees in Payment and Processing and he expects there to be 1100 before this ends. They had already hired 170 new members prior to the announcement by Treasury Board of the additional money available to hire staff. The expectation in May was to hire at least another 60-70 members.  All of the terms who were hired were given a minimum of a one year term of employment therefore became members from the onset of their employment.  Once the announcement was made it was determined that all of the terms hired would fall under the Sunset Clause for continued employment for the purposes of the Term Policy.  As our region had already hired more than 170 Terms without having this in their letter offer, it was determined that if their term was to be extended the Sunset Clause would be in effect. There has been much discussion on this issue and PSAC is currently dealing with it. 

The new positions are not exclusive to payment and Processing; there will be new positions filled either by internal promotion or by external process for PM 2 in client facing in Service Canada. This process has already commenced and is ongoing.     

Regional Health and Safety Committee Meeting 27 May 2009

The Regional Health and Safety Committee met in Edmonton where I had the opportunity to participate in that meeting.  At this time there was discussion about the delays in replacing the carpets at the CPP/OAS office in Victoria. We have been dealing with this safety concern since they became our members and have had little success. During the meeting, the unions made the decision to advise management that we were prepared to have the members in the office exercise their right to refuse to work in an unsafe environment
 if the dates for installing the carpets were not moved to an earlier time. Before the meeting adjourned, we received the information that the carpet would be installed in two stages; the first would be done end of June, early July 2009 and the second end of August or early September.  The first carpets were installed on time in July. 
Presidents’ Conference 30th and 31st May 2009

The region held our Presidents’ Conference in Richmond, BC on 30 and 31 May 2009. This event was well attended and was represented by most of the union locals.  As this was our first conference following Convention we held a full day of District Meetings at which the new District Director and Alternate as well as the District Women’s Coordinator and alternate were elected. I would like to take this opportunity to thank each of the District Directors who have done this job for the past three years and have worked so well together to ensure the members rights have been protected in all areas.  I also want to congratulate and thank each of those members who have taken on the new responsibility of holding a position that requires more of your time. Without members such as you, this union would not survive.  I want to thank our National President, Sister Jeannette for again attending our conference. Your presence and regional involvement means a lot to our membership.
Investigation
I was pleased to be asked by the National Executive Vice President, Steve McCuaig to participate on an investigation committee regarding a complaint which was filed in Ontario.  Myself and two other members of the National executive travelled to Toronto in June to conduct interviews pursuant to our duty as members of the committee.  If found this experience to be both interesting and challenging.  
PSAC training

The PSAC in our region has developed a training plan of action to ensure all in a given local executive members have the tools they require to perform their duties. I was asked to suggest and did provide my input on which locals would glean most benefit from this training session. The exercise will take place in November 2009.  I am looking forward to working with PSAC and seeing our locals reap the rewards of these sessions. I am hoping there will be sufficient budget to allow them to provide the training to all locals. 

Staffing

I am very pleased to see senior management in some business lines are being generally transparent in their staffing actions and others are being more careful than they have been in the past. From the time Andy Netzal became Regional Executive Head of first our region and then the joined region of British Columbia, Alberta and the Territories (BAT), he has stated this region will be fair, transparent and equitable in all that is done. That message has gone out loud and clear.  We are starting to see the results of that message in the majority of all business lines. When the union is made aware of issues, we deal with them immediately and in most cases we have been successful.
Kudos

As always I need to thank all those members, local and regional that assist me in the work I do from day to day as well as their inexhaustible assistance to the membership.  Our website continues to be one of the best there is and our financial obligations are taken care of by Sister Malinosky.  Thank you to Sister Julie, Kathy and Suzanne for the work you do at the RUO.  Especially, thank you to Sister Jeannette who is a quick call away when she is needed. I t is the collection and efforts of you that make this union in general and this component in particular a vigilant and powerful force seeking compromise and fairness on behalf of one and all.
� Canada Labour Code Part II The right to refuse dangerous work � HYPERLINK "http://caw4212.com/work.htm" �http://caw4212.com/work.htm� 





