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“Real Women-Real Issues-Real Results”

Bargaining Update:
Provided by our bargaining Team Member Megan Adams. Megan outlined some of the current challenges of bargaining and the items that are now off the table and the items that have not been resolved to any degree.
· being conservative because of pay equity; issue of the employer alluding to the unresolved pay equity issue and the complaint before Human Rights-UCS dropped with no other classification revamp done 
· not all essential service agreements were signed yet; Service Canada is completed but other departments are not
· told that SV groups were asked to sign a MOU which indicated they would get more money if they abandoned the PA group

· last group without classification review

· asking for a market adjustment to raise our levels to equal CRA before they go the raise

· PIPS offered 4.6% over 2 years

Off The Table 

· repackaging leave clause

· hours of work (this will not change as to the current collective agreement)
Still On The Table 

· vacation leave

· social justice fund

· $ - MONEY issues still on table

Media Communication

Koraliey Little did the training on how to communicate with the media. We looked at the forms of communication-newspapers, television, magazines and advertising. 

Tips :

· letters to the editors 200 to 300 words

· distinguish between fact and opinion

· be prepared for television interviews-bring notes and references

· if quoting someone use their name

· be prepared to have your facts checked

· Clarify and practice your key message points and how to present them in an engaging and effective way 

· prioritize and focus on the things that mattered most
·  Inform media of  activities and encourage them to participate.

·  Invite media to meetings as your guest or even as a guest speaker.

·  Photos tell the story. Be cognizant of good photography opportunities that will help explain your activities. Take photos of your course to document your work and conditions.

· Use short concise sentences. Readers and editors often skim tip sheets to decide whether to pay more attention the second time through the list.
· Send your tip sheet to the media. You can send it alone, or you can use your tip sheet as a press release in your media kit and on your website. Keep the rest of the release short and on point, using bullets and bold font where appropriate so it can be skimmed easily.
Bountiful

After the training was completed we had a look at the Bountiful issues and the recent developments. Discussion and updates were provided on the arrest of Warren Jeffs. One of the girls forced to married Jeffs at the age of 14 passed out photos of 12 and 14 year old brides with there significantly older husbands. The polygamous sect in the Texas compound had just been raided and the children removed.

BC Vital Statistics showed that between 1998 and 2004- 69 Bountiful girls 18 or younger had babies-which is 7 times the provincial average. Sexual exploitation is a criminal offence.
In BC and Canada it appears that government officials are content to just talk about it. It has been going on so long that it is becoming difficult to do anything. They are supposed to protect the children, but say the children have not filed complaints. Do they actually think the children are in a safe place to file a complaint?? 
We set out together and produced 4 letters to the editors of major BC newspapers and sent them in. We feel that the pressure needs to continue so that the officials will finally show some back bone and do something!

2010 Olympics and Legalization of Prostitution
Presenter Lee Lakeman from the Vancouver Rape Relief and Crisis Centre
· Should be seen as part of a continuum of violence against women that includes wife assault, incest, sexual harassment and rape.

· a law change and lobbying proposal to make it no longer illegal to run body houses, procure, seduce or buy women

· the majority of women in the street trade is underage, aboriginals, and the drug addicted

· when/if it becomes legalized the results is that the street trade increases because it become the “dumping grounds” for the undesirables

· Coalition Against Trafficking in Women International (CATW) 
The arguments apply to all state-sponsored forms of prostitution, including but not limited to full-scale legalization of brothels and pimping, decriminalization of the sex industry, regulating prostitution by laws such as registering or mandating health checks for women in prostitution, or any system in which prostitution is recognized as "sex work" or advocated as an employment choice. As countries are considering legalizing and decriminalizing the sex industry, we urge you to consider the ways in which legitimating prostitution as "work" does not empower the women in prostitution but does everything to strengthen the sex industry. 

1. Legalization/decriminalization of prostitution is a gift to pimps, traffickers and the sex industry. 

2. Legalization/decriminalization of prostitution and the sex industry promotes sex trafficking. 

3. Legalization/decriminalization of prostitution does not control the sex industry. It expands it. 

4. Legalization/decriminalization of prostitution increases clandestine, hidden, illegal and street prostitution. 

5. Legalization of prostitution and decriminalization of the sex Industry increases child prostitution. 

6. Legalization/decriminalization of prostitution does not protect the women in prostitution. 

7. Legalization/decriminalization of prostitution increases the demand for prostitution. It boosts the motivation of men to buy women for sex in a much wider and more permissible range of socially acceptable settings. 

8. Legalization/decriminalization of prostitution does not promote women's health. 

9. Legalization/decriminalization of prostitution does not enhance women's choice. 

10. Women in systems of Prostitution do not want the sex industry legalized or decriminalized. 

· www.rapereliefshelter.bc.ca/
 

As Women, the stance we are taking is that the law needs to be separated, where the women are not prosecuted(decriminalized) but the individuals seeking to purchase sex “the johns” are prosecuted. It is a fact that there are very few women who chose the “occupation” of prostitution; usually it is the circumstances that have forced them into this type of trade. Marai Larasi, Chief Executive of London’s nia project, says: “The promotion and rationalization of prostitution as a “choice” for women benefits pimps, johns and traffickers. This notion does not ring true for the women trapped in the trade. No woman that I have worked with has told me that she chose to work as a prostitute.” 
Suzanne Koepplinger, Executive Director of Minnesota Indian Women’s Resource Center was shocked to hear about the promotion of prostitution for the Olympics. “I know that Aboriginal women will be served up for male tourists who are looking to buy women as part of their tourist package. I reject that any government should support the buying and selling of women.” 
Transition house workers are seeing the effects of governments withdrawing welfare at the very same time they are promoting prostitution as legitimate work. Every day, they see how women are leaving violent husbands, abusive bosses or fathers are pushed into prostitution by having no other way of supporting themselves and their children. In appears that the provincial government may be willing to abandon their responsibility to ensure women’s equality. This move towards legalizing prostitution must be challenged at all government levels. The Women’s Committee’s view prostitution as violence against women and this is a reflection of women’s inequality.
Fact Sheet from the Swedish Government-In Sweden, prostitution is regarded as a part of men's violence against women and children. It is officially recognized that prostitution is a form of exploitation of women and children and is a significant social problem entailing serious injury to both individuals and society. For a long time now, the Swedish Government has been giving priority to the fight against prostitution and the trafficking of human beings for sexual purposes.
As a Women’s Committee we were shocked to find out the BCFed and CLC (Canadian Labour Congress)  were supporting the legalization of prostitution. Their premise was that unionizing would make the brothels and prostitution safer and cleaner. However, statistics from other country’s shows that this is not true. In fact the violence against women in brothels in these countries now goes unreported; as well there is no right to refuse a client. Studies show that prostitution in these countries has actually increased, especially outside the brothels.
Unionizing prostitution is not the answer because:

1. Who is the employer?

2. Who do you grieve against?

3. How does that regulate the health and safety?

4. Who regulates the health and safety?

We are hoping to have a big media push to bring this forward and stop the legalization of prostitution before the Olympics. We have been given the tools to lobby our MP’s, MLA’s and Municipal officials to show that this movement to legalize is stopped. As well, we have tasked the committees to continue to write letters to the to the newspapers and magazines.
Newsletter
As the BC/YT and Aberta/Northwest Territiries/Nunavet had come together at this meeting, we looked at the need to assist all our members with information that would either be of interest or perhaps provide them with tools for both work and life work balance. We spent some time reviewing topics and completing the research of the topics. Some of these included:
· Top 10 stress relievers

· Dealing with rapid and constant change

· social updates-on the ongoing projects such as Bountiful and Prostitution and the Olympics
· Newsletter to contain an intro – who, why, when, etc of the women’s committee 

· did you know…(health care levels, EAP coverage, etc)

· LMDA – survivor’s guilt, grieving process, change management

· Luggage tags

The newsletter would be called “WOMBATS”
Initially for the Women of BAT-using the employer change for these regions and then to be expanded to: Women Of Manitoba British Columbia Alberta Territories and Saskatchewan for our Western region.
We set a goal of trying to put out a newsletter quarterly, but a more realistic timeline is probably going to be semi-annually.

Thanks

Jennifer Leenhouts- Chairperson Women’s Committee BC/YT

