WEBSITE FOR DEVOLUTION
Devolution: what’s involved?

The federal budget in March, 2007, announced plans for further devolution of labour market programs. Whether such devolution will actually occur in not yet clear, but the possibility has sparked interest and concern among CEIU members who could be affected.  The following overview describes the features typically found in a devolution exercise.

Two areas members could be affected: 

· The devolution of labour market programs in provinces and territories currently operating under co-management agreements ( British Columbia, the Yukon, PEI, Nova Scotia and Newfoundland and Labrador);

· The transfer of labour market programs that target under-represented groups such as youth, older workers and persons with disabilities. Excluded from this transfer are programs for Aboriginal workers. 

It is only after an agreement on devolution has been reached that discussions on the Employee Transfer Agreement (ETA) can begin. The ETA is the critical document for affected members because it spells out the terms under which employees will move to the province or territory involved.
CEIU plays an active role in role in shaping the ETA by consulting with the affected members and carrying forward their proposals in discussions with the employer. If you are among those identified for transfer to a province or territory, you will have the chance to provide input on the terms of your move.

The broad principles underpinning CEIU’s approach to ETA’s are the following:

· Maximize the choices available to affected members. Some may wish to move to the new employer, others may wish to remain or to pursue retirement options. 

· Ensure that those who move to the new employer do so on terms that are preferably superior, but at minimum equal to, those they enjoy with the federal government. 

The major protections for members facing devolution flow from our collective agreement. In the PA agreement, the critical section is titled Work Force Adjustment and identified as Appendix E. Discussions with the employer regarding an ETA aim at developing favourable conditions for transfer in addition to those found in the collective agreement.
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Committee Objective

The objective of this committee is to provide information to help our affected CEIU members make informed decisions regarding devolution. This committee will work for members to ensure they achieve the best possible outcome resulting from devolution.  This committee will represent member’s interests and concerns. This committee continues to support strong National programs and services for Canadians.

Committee Expectations

CEIU will be directly involved in a constructive and impactful way in the decisions around the devolution process in the BC/YT region.   

Union solidarity will prevail through PSAC working in conjunction with CEIU and BCGEU to ensure the best possible outcomes for all union members involved.

Members to be proactive, bring forward issues and concerns, giving CEIU the opportunity to respond and act on their issues. 

Members to understand that given the constraints and limitations of CEIU’s involvement in the devolution process, that CEIU represented them to the best of CEIU’s ability. 

As a result of CEIU’s representation and provision of information relating to devolution it is expected that our informed membership will take personal responsibility for their own futures. 

INFORMATION TO ASSIST YOU IN MAKING AN INFORMED DECISION

Agreement between the Treasury Board and The Public Service Alliance of Canada :  http://www.tbs-sct.gc.ca/pubs_pol/hrpubs/coll_agre/table1_e.asp 

Treasury Board Secretariat Website:

http://www.tbs-sct.gc.ca/audience/emp_e.asp
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Table I - Your Pension Entitlement
Choosing Your Benefit
Pension Increases (Indexing)
Integration of Benefits with the CPP and QPP
Benefits in the Event of a Separation or a Divorce - The Pension Benefits Division Act (PBDA)
B. Benefit for Your Survivor
Survivor Benefit
Divorce and Separation
Relationship of a Conjugal Nature
Waiver of a Survivor Benefit
Minimum Benefit
Allowances to Children
Submitting Personal Documents
Table II - Survivor Benefit
C. Supplementary Death Benefit
Amendments of 1999
Coverage
Cost
Continuity of Coverage
Beneficiaries
Part II - Contributions and Service
A. Contributions for Current Service
PSSA Contribution Rates
Table III - Contribution Rates for PSSA and CPP/QPP, 2000-2003
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Key TBS Documents and Information

· Collective Agreements 

· Compensation for Work-Related Injury or Death 

· Dental Care Plan  

· Employee Entitlements and Leave 

· Federal Identity Program 

· Government Travel 

· Health Care 

· Labour Relations, Collective Agreements and Rates of Pay 

· Maternity and Parental Benefits 

· Pay Equity 

· Pension and Benefits 

· Employee Toolkit: My Benefits 

· Employee Toolkit: My Pension Plan and Retirement Planning 

· Rates of Pay 

· Sick Leave and Long-Term Disability Insurance
BCGEU Collective Agreement

Collective Agreements for the BCGEU, PEA (Professional Employees' Association), BCNU/PNU (Registered and Psychiatric Nurses' Union): http://www.bcpublicservice.ca/labour/TOC.htm
Compensation home page: http://www.bcpublicservice.ca/benefits/
List of benefits for eligible employees: http://www.bcpublicservice.ca/benefits/faq.htm
Pensions BC home page: http://www.pensionsbc.ca/portal/page?_pageid=121,1&_dad=portal&_schema=PORTAL
Specific to the Public Service plan: http://www.pensionsbc.ca/portal/page?_pageid=121,581565&_dad=portal&_schema=PORTAL
A guide to the Public Service plan, including the formula for calculating contributions and pension benefits: https://www.pensionsbc.ca/pls/portal/docs/PAGE/PENCORPCONTENT/PSPPPAGE/PUBLICATIONS/MEMBERGUIDES/PSPP_GUIDE.PDF
Salary Information for BCGEU employees: http://www.bcpublicservice.ca/salary_admin/included_bcgeu.html (Note also the Temporary Market Adjustment for certain hard to recruit occupationsla groups, including certified accountants and IT)

Salary for Excluded employees, including Order-in-Council, management and statutory appointments: http://www.bcpublicservice.ca/salary_admin/excluded_management.html
The newly introduced "Management and Classification Framework" for excluded employees: http://www.bcpublicservice.ca/mccf/qa.htm
 

